COMMANDING OFFICER, VMFA(AW)-224
EQUAL OPPORTUNITY POLICY

The Marines and sailors of the Bengals are part of the greatest warfighting organization
on the face of the earth: the United States Marine Corps. For the last 235 years,
Marines have been forged from the best America has to offer. Only one physical
characteristic defines the Marines of our Corps: our uniform. Worldwide, a Marine in
uniform is recognized as the paragon of military effectiveness, mission accomplishment,
and lethality. Marines are the best because we demand the best. The Bengals have
one standard for promotion, awards, and assignment to positions of increased
responsibility: merit.

e et s
o——

SRR

v
Ty, =
ks

Bengal leaders are responsible for providing the environment our Marines and sailors
need to excel. All Bengals are responsible for treating others with respect, dignity,
and professionalism. Hazing, racism, sexual harassment, and discrimination have no
place in our Corps, will not be tolerated in the Bengals, and are grounds for disciplinary
action or separation from military service.
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The Marines and sailors you serve with each day are the same you will depend upon in
combat. Treat them as you would want to be treated; better, treat them as you would want your son or daughter to
be treated. If your actions do not foster combat effectiveness, mission success, or an effective work environment, they
have no place in the Bengals.

Supporting this policy are the following rights and responsibilities for all Bengals:
1. The right to present any legitimate complaint or grievance to the command without fear of reprisal.

2. The right to know all alternative steps and levels for making complaints and appealing decisions IAW MCO 5354.1D
Equal Opportunity Program and MCO 1000.9A Sexual Harassment.

3. The right to communicate with me expeditiously in a proper manner, and at a proper time and place. Marines and
sailors wishing to do so may Request Mast IAW MCO 1700.23F by completing NAVMC Form 11296 in NAVMC Directive
1700.23F, and submitting it via the chain of command to the commander with whom they are requesting an audience.

4. The responsibility to advise the command of the specifics of discrimination complaints and to provide the command an
opportunity to rectify, remedy, or take appropriate action before the complaint or grievance is brought to the attention of
higher authorities.

5. The responsibility to submit only legitimate complaints or grievances, and to exercise caution against idle, immature, or
reckless charges.

If you have questions regarding equal opportunity, please contact the Bengal Equal Opportunity Representative, or use
the Equal Opportunity and Sexual Harassment Advice Line at (800) 253-0931 (DSN 882-2507).

Discrimination, harassment, and abuse will destroy Bengal unit cohesion and esprit, and will jeopardize our combat
readiness. | charge each of you to be part of the solution. Treat others as you would have them treat you!

Lieutenant Colonel, U. S. Marine Corps
Commanding



